The Harassment Counseling Center
The University of Tokyo

Counseling Rooms
(Closed on Sat., Sun., & Holidays)
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All of our counseling sessions are by appointment only.

5K

(; ’ THE UNIVERSITY OF TOKYO

To All Students, Faculty and Staff
at The University of Tokyo

Harassment is a violation of human rights and dignity,
which damages one’s overall well-being.

To guarantee the safe, respectful and autonomous
environments that are conducive to education, research
and employment, the University of Tokyo is committed to
preventing any form of harassment.

Working toward Resolution

Counseling  Sorting out issues, assessing the situation and
& discussing possible alternatives through
Consultation  counseling/consultation

Working toward resolution through cooperation
and coordination with clients’ affiliations (e.g.,

Coordination undergraduate departments, graduate schools,
etc.) and/or other counseling services on
campus

Providing clients with information about the
University’s Harassment Prevention Systems,
assisting clients in filing a petition

We support our clients’ wishes when
choosing an approach toward resolution.

“| am not sure if my case is harassment-related.”

Filing
a Petition

“My friend consulted me regarding his/her issues.
What should | do?”

You are still welcome to talk to us
even in the above situations.

Examples of Cases

Sexual Harassment-Related Cases:
Speech and conduct of a sexual nature that make
others feel uncomfortable

M Receiving excessive emails and being frequently
approached by someone who pursues you romantically

I Having your marriage/pregnancy treated as some sort
of “problem,” “inconvenience,” or “nuisance”

B Witnessing discriminatory attitudes, remarks or
behavior toward someone’s sexual orientation, gender
identity, etc.

Academic Harassment-Related Cases:
A violation of human rights, in which one’s
academic welfare and overall well-being is
damaged by an abuse of power in academia

M Getting yelled at/having your emails ignored by your
academic supervisor

M Being forced to do an all-nighter and prevented from
taking a sick day even when you are under the
weather

Other Harassment-Related Cases:

I Power Harassment (Workplace Bullying)
Any kind of behavior in which a person takes
unfair advantage of his/her superiority in the
workplace (e.g., a job position, a personal
relationship, etc.) to cause the deterioration of the
professional environment beyond the appropriate
scope of work

M Discriminatory attitudes, remarks or behavior toward
someone’s race, ethnicity, nationality and/or other
backgrounds

M Harassment related to drinking

M Internet Harassment/Cyberbullying

B Having your religious rights and customs denied, etc.



RRAZFINS A X S HHERR
BRAZTES - < TRTOHA

NTZAAY e BDOANCBERHE - HENERE

TREAREEE2E5Z, BADANBCERBERCEDIS

ZAERETY, RRAZEIE. TXRTOBREHLE

AELTEESN, HENTRRISEN T 24HE - I ATUNFZA Y MZET BEH
WMo - SEREZRET S0, ZDEFNZES DOAEFRRIZEEZHNES

TEHLWDBNTIAX Y NORFIEICEY A F T,
N —FARNIIFRZTEONTREICA—LHEY,

EENISNEYTS
B EERERICOWT THY £ Lk, LEDIB
W OERERPEER T A ENNASHA L ER
MEv3
B D S BRIRAN DTN
g AERLOSI eV IEELTR FAFIvINTZAAY MZET BHEH
RELEL. BROTAREEX LT, BERRLOENZEAL, HOADOKE - HX
ARG ESRI Y, BWE - SENEELSR
BABERE
smmy  FBFER - FRRANC 0 A
RIS mrEs - B LIHmEEDET, W EEBICBESNE Y, X—LEERENEYTS
W AREBLSAL Y, FERRTLREE TS
PR

== hva KEDBLEFEICESHITFRED

B=E (EBMBIEFHRE) B Y R—bEELET,

A X XK KX %
B I S NS S ZOMNS 2> BT BB
g% o o o EDHEEZRRT I IBHERBOFELNEESNE T
sl o o o AL VAN & 7
sin | 0B SR BEROBIEERIC. 2EELBH WYL
10:00-12:00 13:00-17:00 HEZBALSH}IC L), MEREZETSTH
QRO—RV . . - S =
mxm B soudan@har.u-tokyo.ac.jp TANTRAYRHEID DOBRVATT A W AE - Rik - HAEICEIC ZRINED
{"i‘x v & 03-5841-2233 TRIEZBEHE> TWDKSIBATT A, = RE-EOb3 MRS
.;?e;.r*ﬂ _ oA i W SNS L& ¥ ¥ —Fy b ETOHEA S PHERE
Eeet @ nttp://har.u-tokyo.ac.jp EVSTIBEATHHEKTEET EMEOBEOEE
For English, look inside. &
U = N

(; ’ THE UNIVERSITY OF TOKYO



